
          is a full-service ownership, management and development fi rm operating more 
than 100 hotels throughout North America. Our innovative and proprietary operational strategies along 
with our world-class leadership and development programs have aff orded us recognition as leaders in the 
hospitality industry. Our  results for our stakeholders are maximum fi nancial performance and best in class 
guest experience.

  Nancy Curtin Morris, Vice President of Learning & People Development  
ncmorris@hotelequities.com  |   www.hotelequities.com

HOTEL EQUITIES  

MANAGEMENT TRAINING PROGRAM

The skills & experience I gained was 
key to my development and success 
in the industry. The team at Hotel 

Equities understands that excellence in 
hospitality is achieved with a servant 

attitude and through their training and 
support, I feel like the sky is the limit!

-Nik P. (Business Analyst)

“ “

Looking for a summer internship?
We are off ering summer internships at multiple locations 
throughout our company. As a prerequisite to our management 
training program,  the intern program is designed to gain valuable 
onsite experience and to begin to develop a relationship with 
Hotel Equites team members.  Focus for internships will be in 
general operational areas such as front offi  ce, housekeeping, 
food and beverage as well  as   maintenance.  To be considered, 
please email your resume to Nancy Curtin Morris.  Please 
include areas of the country or a specifi c city where you would 
be interested in interning (please visit www.hotelequities.com 
for specifi c locations).  

Looking for a summer internship?
We are off ering summer internships at multiple locations 
throughout our company. As a prerequisite to our management 
training program,  the intern program is designed to gain valuable 

Manager in Training (MIT) Program
 

Hotel Equities is off ering six and nine month training programs for college graduates.  The length of the 
program is dependent on your previous experience in the industry—either through internships or job 
experience.  The program consists of placement at a specifi c hotel, balanced with key opportunities to 
engage with senior leadership in the company, as well as special assignments (hotel openings, task force).  
Management trainees will become part of a collective learning community with other recent college 
graduates from various universities throughout the country.  For more information or for consideration 
in upcoming programs (to begin January 2017 and May 2017), please send your resume to Nancy Curtin 
Morris, VP of Learning and People Development (ncmorris@hotelequities.com).


